Forestville
Academy
A Charter School Petition
Renewal to
The Forestville Union School District
Board of Trustees

From July 1, 2019 to June 30, 2024

1

Table of Contents
Page

Introduction………………………………..

3

I.

School Description……………………

4

II. Educational Program…………………

5

III. Measurable Student Outcomes………..

12

IV. Governance Structure………………….

15

V. Human Resources………………………

16

VI. Admission, Attendance, and
Suspension/Expulsion Policies…………

19

VII. Financial Planning, Reporting, and
Accountability………………………….

21

VIII. School Management………………….

23

IX.

24

Impact on the Charter Authorizer ….

X. Appendix A – Student Data…………
Appendix B – Student Compact……
Appendix C – Assurances…………..

2

25
32
34

5/25/06

Introduction
Forestville School seeks to renew its petition for five years in order to continue to provide excellent
education to students in grades two through eight. The charter school model allows Forestville School to
provide uniquely enriched programs for students by taking advantage of the flexibility that charter status
can provide and maximize available resources and funding streams provided by the State of California to
schools that choose to operate as a charter school. While operating as a dependent charter authorized by
Forestville Union School District, the Forestville School will maintain a commitment to excellence that
faithfully adheres to the state standards as a rigorous and exciting course of study.
A neighborhood public charter school provides the school community with flexibility in at least two key
areas which will allow the school to enhance its effectiveness and efficiency.
1. The additional revenue generated by the charter school will allow the district and the
charter school the flexibility to target student needs that have been identified through
testing, professional observation, and parent surveys.
2. The policy flexibility of a charter school will allow more effective use of the limited amount
of funding for materials. The common core state standards will become the focus of
instruction and student learning, not mandatory textbooks, giving teachers the opportunity to
integrate subjects thematically and utilize community resources to the maximum extent
educators deem desirable for the individual needs of their students.
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I. SCHOOL DESCRIPTION
This is a conversion of seven grade levels of an existing school. Forestville Academy, which serves students
in grades two through eight, is near the Russian River where the redwoods meet the vineyards. The local
economy is comprised of agriculture, small manufacturing, retail, home and service-based businesses.
Many families are attracted to the school from outside of the Forestville School District boundaries because
of its reputation as a small school with a rigorous academic program, a safe and nurturing environment, and
a focus on the arts.
In the 2018-19 school year there were 16 certificated teachers in grades TK-6 including an Art, Music and
Resource Specialist. The District and Charter maintained a TK-6 Principal and Superintendent. The teachers
and the principal monitor the progress of all students, with particular focus on underperforming students,
through regular grade level assessments in reading, mathematics, and writing. Data is generated and used
to monitor the progress of English learners, and all students with special learning needs, whether the
students are high achieving or low achieving.
Forestville Academy is very fortunate to have an active group of volunteers from the school community.
Formal groups such as the District Advisory Council, the Forestville Education Foundation, the District
English Learners Advisory Committee, and the many supporters of the arts, drama, and athletic programs
are key contributors to the well-being of the school. Just as important are the many parents and friends who
volunteer in classrooms, in the after school activities and day care programs, or behind the scenes in support
of our students and staff.
While parent support is strong, the school’s goal is to enable even more parents to take a greater role in
their children’s education, thus having a greater impact on student achievement and more knowledge of
student success. By requesting all students and parents who wish to participate in the charter to accept the
conditions listed in the Forestville Parent/Student Compact, the district seeks to empower the parents and
students to take a greater role in the educational process in which they are involved, thus improving their
academic performance.
The staff support for the Charter is strong. A nearly unanimous majority of the teachers have voiced support
and have committed themselves to this endeavor. The following charter proposal is a reflection of the
support expressed by the administration, certificated employees, and parents in the school community.
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II.

EDUCATIONAL PROGRAM

The Forestville Academy will follow the Mission and Vision of the Forestville Union School District and
keep the motto as its guide.
MISSION STATEMENT:
We provide opportunities for each student to reach their highest potential by establishing a curriculum that
meets or exceeds standards for education; providing supportive programs that develop our children’s mental,
physical, and social skills; and partnering with parents and the community to create an environment geared to
the success of our students.
VISION STATEMENT:
We are a community of lifelong learners, working together to be educated, productive, kind, and responsible
citizens.
SCHOOL MOTTO:
Scholarship- Changes Me
Leadership- Changes Others
Friendship- Changes Communities
Stewardship- Changes the World
Forestville Academy will seek to empower all students to develop a passion for life-long learning by
involving them in an educational process that is carefully designed to challenge their intellects, engage their
emotions, and encourage their natural curiosity. By identifying, nurturing, and supporting the unique
capabilities of every student, the charter school will provide opportunities as well as challenge to all
learners. The mission will include a comprehensive educational program that meets the needs of all students
through diverse instructional options as well as a curriculum of rigorous standards-based instruction that is
articulated through the grade levels and assessed for accountability by multiple measures, including the
California Assessment of Student Performance and Progress (CAASPP) assessments.
Every student will be provided a standards-based education in a safe environment that is conducive to
learning.
Statement of Operations

The Forestville Academy will retain the existing operational relationship with the Forestville
Union School District, including the following components:
• Governance by the Forestville Union School District Board of Trustees
• Maintenance, cleaning, and insurance of the school facilities
• Changes to the facilities
• Maintenance of all non-instructional operations
• All existing insurance coverages, including insurance of school personnel and district
liability claims
• All current and future policies
• All current and future contracts between the Forestville Union School District, the
Forestville Teachers’ Association, and the California School Employees’ Association
Forestville Chapter #201
• All existing operations with any Joint Powers Agency or Consortium and the Sonoma
County Office of Education
5

Whom the School Will Educate (Education Code 47605 (b)(5)(A))
A description of the educational program of the school, designed, among other things, to
identify those whom the school is attempting to educate, what it means to be an “educated person” in
the 21st Century, and how learning best occurs. The goals identified in that program shall include the
objective of enabling pupils to become self-motivated, competent, and lifelong learners.
The students who attend the school will come from a wide area encompassing the vineyards of the
Russian River Valley and the redwood-forested banks of the Russian River and will include a wide
spectrum of socio-economic backgrounds. According to the results of the CBEDS data of 2018-19, the
School serves a relatively diverse student body. The survey indicates the student population to be 65%
Caucasian, 32% Hispanic, 1% Black, with the remaining 2% composed of American Indian and
Alaskan Native. 51%% of all students in the school qualify as economically disadvantaged, 19% are
English language learners District programs include Title I and English Learner services, as well as
after-school interscholastic sports, band, art, and drama.
The LCAP Goals which specifically address the significant subgroups of Hispanic Latino students,
Caucasian students, English Learners, and Socio-Economically Disadvantaged students are as follows:
Goal 1:
Teachers provide a rigorous, high quality and engaging educational program to support each student and
every significant subgroup in mastering the CCSS. The availability of high-quality CCSS and NGSS
instructional materials is reviewed and materials are adopted as appropriate.
Goal 2:
Achievement increases for all students as measured by district benchmark assessments in ELA and math
that are aligned to the CCSS and NGSS. Monitor and close any achievement gaps between all students as
compared to the following significant subgroups: EL students, Hispanic/Latino students, socioeconomically disadvantaged students and students with disabilities.
Goal 2.3
District will provide eligible students free and reduced breakfast and lunch.
Goal 3:
Leveled high quality EL development is provided for English Learners in ELD classes/groups. All
teachers use ELD standards and instructional strategies that increase access to content for English
Learners. Monitor student progress towards re designation.
Goal: 6
English Learner parents and economically disadvantaged parents are involved in decision- making and in
their child’s education/school activities.
Goal 7.4:
Provide home-to-school transportation for foster youth.
Goal 8.1:
Superintendent served as the foster youth coordinator and homeless liaison.
Goal 10.4:
Continue the District’s practice of creating student schedules to ensure that all students, including
unduplicated students and students with exceptional needs will have access to all required areas of study.
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The students will be prepared for a successful high school and post-secondary options of higher
education or fulfilling employment through the hard work and shared responsibility of the schools, the
parents, the community, and, of course, the individual learners themselves.
The School identifies an educated person in the 21st century as one whom:
Has a solid foundation in reading, writing, science, mathematics, and
history Thinks critically and initiates problem-solving strategies
Has the skills to be a productive, self-reliant worker and cooperative group
contributor Can access and apply information from a variety of sources
Has the necessary technology skills to succeed in a competitive
workforce Possesses the skills to be successful in careers and civic life
Has an appreciation for diversity and respect for each person’s
uniqueness Develops fully their potential as a multi-lingual citizen
Takes responsibility for the environment in their community and greater world
Forestville Academy students will become confident, competent, responsible individuals who possess
the habits, skills, knowledge, and habits to continue to succeed in their lives. They will be developed
as an educational citizenry for the 21st Century in which they will be characterized by qualities such
as:
The Academic Habits of. . .
• Intellectual Curiosity
• Lifelong Learning
• Clear Communications, both oral and written
• Creative Thinking
• Logical Thinking
• Making informed judgments
• Technological Utilization
• Adaptability
• Problem solving
• Information Location, Management, and Use
• Interdisciplinary Learning
•

Media and Consumer Literacy

The Personal Attributes of. . .
• Making and Accepting Responsibility for Decisions
• Academic Honesty
• Personal Integrity
• Healthy Living
• Courtesy
• Respect
• Self-Confidence
• Cultural Awareness and Sensitivity
• Perseverance
• A Sense of Community Service
• Stewardship
• Personal Work Ethic Stewardship
• Cooperation
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Philosophy - How Learning Best Occurs
It is the philosophy of the School that students learn best when:
• Learners construct meaning
• Parents are actively engaged in their children’s education
• Learning is relevant to the students
• Learners are actively engaged in their studies
• Learners recognize the purpose of their studies
• Studies are integrated
• Teachers have high expectations for the learners
• Learners are engaged in the community
• Teachers, parents, and community members are mentors and advocates for the students
• Learning is differentiated to meet individual needs and abilities
• Essential elements of the curriculum are described with clear outcomes and standards
and are assessed with both formative and summative performance assessments
Research supports the concept that learning is optimum when children and families are given the
freedom and support needed to take responsibility for their own learning.
The District, in partnership with the community, creates a challenging, safe, and caring learning
environment for each student. It is committed to:
• Academic Excellence
• Engagement with the Arts
• Development of Life Skills
• Responsible Citizenship
• Stewardship of the Environment
In order to promote a vibrant and open learning environment, an open-door policy will be maintained,
allowing all members of the school community who are concerned with the wellbeing of the students to
share their ideas regarding the educational environment of the School. The School’s goal, using a
standards-based education, is to provide students with strategies to help them develop into selfmotivated, competent, and responsible citizens who will possess the habits, skills, and attitudes
necessary to succeed in the 21st century.
Professional Learning Communities
Forestville Academy is committed to using a Professional Learning Communities model. This model
requires that our school staff focuses on student learning, , work collaboratively on matters related to
learning, and hold itself accountable for the kind of results that produce continual improvement.
1. Ensuring that students learn-shift from making sure students are taught to making sure students learn.
Everyone engages with each other in the ongoing exploration of four crucial questions that
drive the work of PLC’s1. What do we want students to learn?
2. How will we know when each student has learned it?
3. What will we do if students don’t learn it?
4. What will we do if students learned it or already know it?
If students are not learning what is required, a PLC responds with a plan that is systematic
and school-wide. Additionally, the school response is:
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*Timely-The school quickly identifies students who need additional time and support
*Based on intervention rather than remediation-the school provides students with help as soon
as they experience difficulty rather than relying on summer school, retention, and remedial
courses
*Directive-systemic plan requires students to devote extra time and receive additional assistance
2. A Culture of Collaboration-a systematic process in which teachers work together to analyze
and improve their classroom practice. Working in teams, teachers engage in an on-going
cycle of questions that promote deep team learning. This process leads to higher levels of
student achievement.
3. A Focus on Results-every teacher team participates in an ongoing process of identifying the
current level of student achievement, establishing a goal to improve the current level, working
together to achieve that goal, and providing evidence of progress.
Forestville Academy is also committed to shifting our fundamental purpose, use of assessments, our
response when students do not learn, work of teachers, and our focus:
Shift in Fundamental Purpose*from an emphasis on what was taught to
an emphasis on what was learned
*from coverage of content
to demonstration of proficiency
Shift in Use of Assessments*from infrequent summative assessments
to frequent common assessments
*from assessments that determine which students failed to learn by the deadline
to assessments which identify students who need additional time and support
*from individual teacher assessments
to assessments developed jointly by collaborative teams
*from focusing on average scores
to monitoring each student’s proficiency in every essential skill
Shift in the response when students don’t learn*from individual teachers determining the appropriate response
to a systematic response that ensures support for every student
*from remediation
to intervention during the school day
Shift in the work of teachers*from individual teachers attempting to discover ways to improve results
to collaborative teams of teachers helping each other improve
*from “collaboration lite” on matters unrelated to student achievement
to collaboration explicitly focused on issues and questions that most impact student
achievement
Shift in Focus*from a focus on inputs
to a focus on results
*from goals related to completion of projects and activities
to SMART goals demanding evidence of student learning
*from teachers gathering data individually in order to assign grades
to collaborative teams acquiring information from common assessments
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Curriculum
The School offers all students, grade two through grade eight, a standards-based education providing the
necessary foundations for a successful learning experience. The School’s educational plan consists of a
broad range of goals and objectives to meet the educational needs of all its students based on state standards.
These goals and objectives reflect the common core standards adopted by the State of California, as well as
the State’s curricular frameworks and research-based educational practices. The school will continue to
provide a rigorous academic program along with a strong fine arts and drama program.
The School will provide a curriculum that will allow students the opportunity to:
•
•
•
•
•
•

Demonstrate skills that meet their grade level standards
Use technology to enhance the learning process
Practice decision-making and problem-solving skills
Develop the ability to appreciate cultural diversity in the world
Participate in and understand a variety of cultural events, literature, and arts
Demonstrate their understanding of interdisciplinary concepts

Plan for Students at Different Achievement Levels
The School is dedicated to supporting the learner’s development by cherishing individual differences, by
helping them know how to live and work cooperatively, and by promoting self-esteem through the
achievement of competence. Research shows that when educators recognize different learning styles among
students (Howard Gardner) and allow parental participation in the educational process (John Holt), a more
meaningful and more profound education can occur. The school’s educators will teach students to recognize
and access their learning styles, to recognize their strengths and weaknesses, and to use this information to
empower themselves to become life-long learners. The School will continue to provide services for the
special needs of all students, based on the changing demographics of the community. The School will take
advantage of innovative ideas and programs, which may include: Early Literacy, Bilingual Education,
Speech and Language remediation, and Title I. The District and school will offer appropriate Special
Education Programs to assist in maintaining the school’s commitment to educating all students.
Plan for English Learners
The school will provide intensive intervention programs to support English only students and second
language learners who are below grade level. Teacher will explicitly include English Language
Development and Specially Designed Academic Instruction in English in their lessons for all English
Learners at the appropriate CELDT level.
Plan for Special Education
The School shall comply with state law with regard to serving its individuals with exceptional needs, the
Individuals with Disabilities Education Improvement Act (IDEIA), Section 504, and the Americans with
Disabilities Act (ADA). The School pledges to work together with the Special Education Local Plan Area
(SELPA) and the West County Special Education and Student Services Consortium to ensure that a free
and appropriate education (FAPE) is provided to all students with disabilities. The School will comply
with all applicable provisions of law and implementing regulations related to the rights of disabled students
and their parents, and will adhere to the policies, procedures and requirements of the SELPA Local Plan
for Special Education. These requirements include:
•

Providing assurances that all eligible individuals with disabilities shall have access to appropriate
special education programs and services.
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•
•
•
•
•
•

Providing assurances of its knowledge and understanding of applicable special education laws.
Providing assurances that each certificated employee is appropriately credentialed to serve in
his/her assignment.
Following all requirements of the SELPA Local Plan.
Utilizing SELPA approved forms.
Providing transportation as indicated on the student’s IEP.
Providing assurances that the charter school understands its sole legal and financial responsibility
to provide appropriate services to eligible students and that the charter school shall not seek defense
or indemnification from the SELPA or SELPA members unless liability is the result of acts or
omissions of other agencies, their agents or employees, while performing services under an
agreement.

As an LEA, the charter School shall:
•
•
•
•
•

Participate in governance of the SELPA in the same manner as all other schools in the SELPA.
Continue to participate in, and receive the benefits of reimbursement from all SELPA fiscal pools
and participate in any chargeback’s in the same manner as other members through the District.
Receive state and federal funding for special education in accordance with the SELPA Special
Education Funding Allocation Plan through the District.
Be responsible for accounting and claiming from the District the costs incurred in the provision of
special education services to students enrolled in the charter school.
Document that all state and federal special education funds apportioned through the District to the
charter school are used for the sole purpose of providing special education instruction and/or
services to identified students with disabilities.

Students Performing Above Grade Level
The goal of an enrichment program is to provide students with an educational program which will enable
them to more fully develop their individual potential. Our goals are to provide:
• A stimulating and challenging environment
• Acceleration in academics
• After-school workshops
• Time for students with similar abilities and needs to study and learn together
• Specialized teacher training in curriculum differentiation and compaction which will support
students in cluster classrooms
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III.

MEASURABLE STUDENT OUTCOMES
California Education Code 47605 (b)(5)(B)

The measurable pupil outcomes identified for use by the charter school. “Pupil outcomes” means the
extent to which all students of the School demonstrate that they have attained the skills, knowledge and
attributes specified as goals in the School’s educational program. Measurable pupil outcomes will be
defined by grade level standards adopted by the State of California as students develop the essential skills
and understandings listed below:
Forestville Academy will be accountable for all learners meeting the measures of success for the outcomes
of the school. Students will meet the statewide performance standards developed by the California
Department of Education and described in multiple measure assessments by the School. The standards
include the subjects of language arts, mathematics, science, social studies, and physical education.
All students will participate in the statewide assessments of the California Assessment of
Student Performance and Progress CAASPP, California Science Test CAST, English
Language Proficiency Assessment of California ELPAC, and Physical Fitness.
Language
Students will be able to read, write, listen and speak using varied forms of expression. They will
demonstrate comprehension skills and the ability to critically interpret these forms of expression. Second
Language learners will have the opportunity to acquire English and succeed in the regular classroom.
Mathematics
Students will demonstrate numerical sense, basic computation skills and logical reasoning. They will be
able to apply concepts and processes, including those within the disciplines of arithmetic, algebra,
geometry, and other mathematical subjects that are deemed appropriate by the certificated staff.
Science
Students will understand and apply scientific principles and methodologies associated with the various
branches of science, which may include physics, chemistry, biology, ecology, astronomy, and earth
sciences.
Social Science
Students will demonstrate skills necessary to be competent, compassionate and confident citizens of the
21st century by learning about the history and geography of the world. This will include understanding key
aspects of a variety of cultures, both past and present.
Critical Thinking Skills
Students will learning problem-solving skills and will be taught to analyze and apply the knowledge they
acquire in the core subjects.
Technology Skills
Students will be proficient in a variety of technology applications including, but not limited to, word
processing, database and spreadsheet, presentation tools, and Internet utilization.
Fine Arts
Students will be able to communicate their appreciation of the arts and demonstrate creative expression in
various forms of the arts.
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Life Long Learning Skills
Students will develop skills that will enable them to pursue their passions and interests throughout their
adult lives. These will include: study skills, research skills, self- and peer evaluation techniques, and the
skills and attitudes necessary to complete a project.
Social/Interpersonal Skills
Students will demonstrate citizenship and leadership skills through community service projects and
individual community service. Students will become proficient in the techniques necessary for collaboration
and cooperative work by successfully completing group projects and/or activities.
The student exit outcomes will be further subdivided into a list of specific classroom-level skills required
in each of the above areas at different grade and skill levels. These specific grade and skill-level standards
will incorporate those in the California state common core standards. In addition to attaining specific
content area and grade/skill-level standards, students will also demonstrate their overall progress toward
graduation readiness through a series of “benchmark” performances at various points throughout their
experience at the school, benchmarks which will be re-examined for appropriateness each year.
At least 70% of students in the School will show one grade or skill level’s growth each year, as evidenced
by scores on local assessments, CAASPP, and/or successful completion of required portfolios and
exhibitions. Presentations of authentic projects such as portfolios and exhibitions will be assessed according
to school-wide rubrics, designed by teachers across all core content areas.
School students will demonstrate “academic mastery” in all of the core academic areas. For non-special
needs and non-limited English proficient students, “mastery” will be defined as achieving the “Met or
Exceeded Standards”” level on the standardized test authorized by the State of California, and grades of C
or better in all core subjects and on all year-end academic portfolios and exhibitions as well as formative
assessments.
The goal of the School will be to achieve and maintain the state average, as well as the appropriate growth
rate as guided in the LCAP. In order to best serve our students and community, the School will continue to
examine and refine its list of student outcomes over time to reflect the School’s and District’s mission
statement and any changes in the state standards.
Methods of measuring student outcomes (California Education Code 47605(b)(5)(C)
Knowledge and progress in core subjects will be objectively assessed using methods mandated by the State
of California (CAASPP). In addition, a variety of ongoing authentic assessment performative and
summative assessment tools/methods will be used to determine a student’s overall academic progress.
These assessments may include, but are not limited to, the following:
•
•
•
•
•
•
•

Regular review of work in progress
Informal and formal parent conferences throughout the year
Daily attendance
School progress reports
Portfolio of work accomplished
Exhibitions of completed projects
Locally developed semester/trimester assessments
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Progress for students with exceptional needs and English language learners will be defined
appropriately according to their Individualized Education Plans and English proficiency levels.
Progress will be discussed on a regular basis with parents and students through a process determined
collaboratively by the leadership team and the teaching staff.
An annual report will be made to the Board of Trustees in which test scores and other pertinent
information will be presented demonstrating that the students enrolled in the School are meeting or
pursuing the performance standards held by the school district and the State of California.

See attached data in Appendix A

14

IV.

GOVERNANCE STRUCTURE
California Education Code
47605(b)(5)(D)

The Forestville Academy will be a dependent, conversion charter school that will be governed by
the Forestville Union School District Board of Trustees, in other words, the governing board of the
district will be the governing board of the school. When the Forestville Union School District Board
of Trustees meets, it will be meeting and making decisions both for the District and the Charter
School unless otherwise explicitly stated by the Board. A school advisory/leadership council, the
School Site Council SSC, will facilitate communication between the governing board and the
school. The SSC will be an advisory council, facilitated by the Principal/Superintendent. The dayto-day operations of the school will be the responsibility of the school principal under the direction
of the Superintendent. In addition, parent and staff input on all matters concerning the school will
be solicited through discussion groups, committees and/or surveys and can include instructional
programs and/or curriculum, parent concerns, and the development of goals and objectives.
Parent, student, and staff opinions will be sought in relation to program emphases and needed
funding support.
Additionally, the school will design its own internal communication and governing structure.
Federal requirements concerning student records will be maintained.
The advisory/leadership council will review the charter at the end of each year, examining goals,
communications, pedagogy, procedures, and local decision making.
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V.
HUMAN RESOURCES
California Education Code
47605(b)(5)(E)
The School will continue to maintain its existing high standards for all those who work with
children. These standards will be reflected in the school’s hiring practices, evaluation methods, and
professional development. Teachers shall hold appropriate California teaching certificates, permits,
or other documents issued by the Commission on Teacher Credentialing, in compliance with
Education Code Section 47605(l) and the Elementary and Secondary Education Act, as amended
by the Every Student Succeeds Act. The District will utilize existing policies and collective
bargaining agreements to address staff members currently working at Forestville School who do
not wish to continue at the school under the charter status.
Certificated personnel shall be members of the certificated bargaining unit, and shall be covered by
the Collective Bargaining Agreement between Forestville Teachers Association and the Forestville
Union School District. Certificated personnel shall also be covered by all existing provisions in the
Education Code pertaining to working conditions of certificated public school employees including
tenure and dismissal. In addition, as members of the certificated bargaining unit, Government Code
3540 ed. seq. will apply. The current collective bargaining agreement and past practices regarding
certificated staff assignments in regard to request and seniority will be maintained. The
administration will also recognize state laws of permanency for existing classified staff.
Certificated teachers will teach the core academic classes of mathematics, language arts, physical
education, science, and history/social studies. They will be responsible for overseeing the student’s
academic progress and for monitoring grading and matriculation decisions as specified in the
District’s operational policies. In order to provide the optimal learning environment during the life
of the Charter, the administration will have the flexibility of hiring non-certificated instructors
(hereafter referred to as “instructors”) on a contractual basis, as allowed by applicable law in noncore, non-college prep classes where such instructors have demonstrated their competency through
experience and/or education.
The District is the exclusive employer and recognizes that no employee can be forced to work for a
charter entity. Employees will maintain their rights while they work at the charter school and have
return rights upon leaving their position at the charter school to work elsewhere in the district. The
District further recognizes the FTA as the exclusive representative of the certificated staff of the
School. Successor agreements between FTA and the District shall be bargained as provided in the
Education Employment Relations Act. The District further recognizes CSEA as the exclusive
representative of the classified staff of the School. Successor agreements between CSEA and the
District shall be bargained as provided in the Education Employment Relations Act. Current union
representation and contracts will carry over for the employees who work at the charter school.
The District shall be deemed the exclusive public school employer of the employees of the School
for the purposes of the Education Employment Relations Act.
All employee qualifications shall follow state and local guidelines. Non-core teachers and classified
staff shall be qualified by one or more of the following criteria: ESSA, higher education units, job
description, years of experience, or subject area examinations. All teachers must have the current
CLAD or equivalent certification as required by the California Teachers Credentialing office.
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Rights of Employees
California Education Code 47605(b)(5)(M)
It is the intent of the District and the School to continue to employ all current certificated and classified
employees, subject to the effects of declining enrollment and/or reduction in funding.
The District will not require any employee of the District to be employed in the charter school. All
employees of the District who work at the School prior to the establishment of the charter will be offered
the opportunity to work in the charter School with no loss of pay, benefits or employment status. Once the
employee signs the charter agreement and the charter has been approved by the Forestville Union School
District Board of Trustees and the State Superintendent of Public Instruction, that employee shall be deemed
to be a District employee with seniority, sick leave as well as other rights and privileges intact.
Existing employee bargaining units, agreements, contracts and policies relating to school district personnel
will continue to be in effect. Prior to hiring, all new employees will be informed of the Charter status of the
School. If the Charter is revoked or otherwise rescinded, all employees will revert to their status as
employees of the Forestville Union School District. (Refer to Section V)

STRS, PERS or Social Security for Employees
California Education Code 47605(b)(5)(K)
All new and existing employees will participate in STRS, PERS, and Social Security, as addressed in the
Forestville School District’s Board of Trustee’s Policies and Administrative Regulations. Both the
employees and the District will continue to make appropriate contributions to the relative accounts and
programs.
Health and Safety Standards
California Education Code 47605(b)(5)(F)
The School will continue to adhere to the existing state laws as well as current board policy when
implementing its comprehensive set of health and safety policies.
The charter will address, procedures to ensure the health and safety of pupils and staff. These procedures
shall include the development of a school safety plan, which shall include the safety topics listed in
subparagraphs (A) to (H), inclusive, of paragraph (2) of subdivision (a) of Section 32282 and procedures
for conducting tactical responses to criminal incidents. The school safety plan shall be reviewed and
updated by March 1 of every year by the charter school.
These policies at a minimum will address the following topics:
•
•
•
•
•
•
•
•

Drug testing of employees
Fingerprinting and criminal record summary of employees pursuant to Education Code Section
44237
Policies for students and staff relating to documenting immunizations
Policies and procedures for response to natural disasters and emergencies
Policies relating to preventing contact with blood-borne pathogens
Policies relating to the administration of prescription drugs and other medicines
Policies related to the maintenance of a drug, alcohol, and tobacco-free workplace
Policies related to tuberculosis testing

All information related to the above referenced policies will be included in the parent/student and employee
handbooks and will be reviewed on an ongoing basis, as determined by District Governing Board policies.
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Racial and Ethnic Balance
California Education Code 47605(b)(5)(G)
Forestville Academy is a conversion charter school for grades two through eight that shall maintain the
policy of giving admission preference to pupils who reside within the Forestville Union School District.
Preference shall be extended to pupils currently attending Forestville School through interdistrict
attendance agreements. Should interest in the school be greater than its planned capacity, the school
advisory/leadership council will propose a process for determining admission to the school which will be
submitted to the District Board of Trustees for consideration. The means by which the charter school will
achieve a racial and ethnic balance among its pupils that is reflective of the general population residing
within the territorial jurisdiction of the school district to which the charter petition is submitted.
Public School Attendance Alternatives for Pupils Residing within the School District
California Education Code 47605(b)(5)(L)
The Forestville Union School District Board of Trustees shall not require any pupil enrolled in the district
to attend Forestville Academy. Students at grade levels two through eight whose parents do not wish for
them to attend Forestville Academy will be granted interdistrict attendance transfers to other school districts
of their choosing. The School shall assist parents in finding an educational alternative for pupils who choose
not to attend the charter school of the District. The District will assist with interdistrict transfer for a pupil
pursuant to Education Code Section 46600.
The enrollment capacity of the Forestville Academy will be established annually at each grade level by
the Board of Trustees of the District and will be consistent with state law and the collective bargaining
agreement with the Forestville Teachers’ Association and the California School Employees’ Association
Forestville Chapter #201.
No pupil residing within the historical attendance area of the School shall be required to attend the School.
Dispute Resolution Process
California Education Code 47605(b)(5)(N)
The School agrees to resolve all disputes regarding this charter in accordance with the district adopted
policies, State Board of Education guidelines, collective bargaining agreements, and the Education Code.
The intent of the process is to:
•
•
•

Resolve disputes within the School pursuant to the District’s policies and collective bargaining
agreements
Minimize the oversight burden of the State Board of Education
Ensure a fair and timely resolution to disputes

Parents, students, board members, volunteers, and staff at the charter School will be provided a copy of
school/district policies and the dispute resolution process, and will agree to work within it.
Resolution of any disputes arising from the provisions of this charter petition shall first be attempted by an
informal meeting between the complainants and with whom the dispute is alleged. The Principal and/or
designee may be involved at the appropriate time pursuant to established policies and agreements. Should
the parties fail to resolve the dispute after the informal meeting and following the district dispute resolution
process, the parties may pursue a mutually agreeable dispute resolution process involving the Board of
Trustees and thence on a case-by-case basis which may include mediation and/or arbitration and
/or an appeal to the State Board of Education. The School’s cost of dispute resolution would be funded from
funds within the District’s reserve. The District agrees to work to accomplish all tasks necessary to fully
implement this charter, including the submission of any necessary and duly prepared waiver requests to the
State Board of Education.
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VI.

ADMISSION, ATTENDANCE, DISMISSAL, AND SUSPENSION/EXPULSION
POLICIES
California Education Code 47605(b)(5)(H), (J), (L)

The Forestville Academy will have no admission requirements except those regarding immunization.
Pupils will be considered for admission without regard to race, ethnicity, national origin, gender, or
disability. The school will achieve a racial and ethnic balance that is reflective of the population of the
district. The school will monitor this balance each year and will take necessary recruitment steps to achieve
this goal.
Admission will not be determined according to the place of residence of the pupil within the State of
California. However, preference for enrollment will be given to students who live in the School District’s
historical attendance area.
In April of each school year, the Governing Board shall establish the maximum number of students that
will be admitted for each grade level served by Forestville School. In the event that the number of pupils
who wish to attend the charter school exceeds the school’s grade level or program capacity, attendance,
except for existing pupils of the charter school, shall be determined by a public random drawing of eligible
students, to be held no later than April 30 of the year prior to the year for which enrollment is requested.
Preferences shall be extended to pupils currently attending the charter school and pupils who reside in the
district. Enrollment for the current school year ceases following the second trimester of a school year.
Pupils who reside within the District shall be granted admission to the charter school at any time, regardless
of application date or class size.

The Board of the District shall maintain policies and procedures further detailing the admission process.
STUDENT DISCIPLINE
California Education Code 47605(b)(5)(J)
All student discipline for students with disabilities shall conform to the requirements of the IDEIA and Section
504 of the Rehabilitation Act, including holding manifestation determination meetings where legally required.
Suspension. The School’s student discipline policies for suspensions shall comply with the principles
of due process as embodied in Education Code Sections 48900, et seq.
Involuntary Removals from School. No pupil shall be involuntarily removed by the charter school
for any reason unless the parent or guardian of the pupil has been provided written notice of intent to remove
the pupil no less than five schooldays before the effective date of the action. The written notice shall be in the
native language of the pupil or the pupil's parent or guardian or, if the pupil is a foster child or youth or a
homeless child or youth, the pupil's educational rights holder, and shall inform him or her of the right to a
timely, written notice of the charges against the pupil and an explanation of the pupil's basic rights, and the
right to initiate a hearing adjudicated by a neutral officer within a reasonable number of days at which the
pupil has a fair opportunity to present testimony, evidence, and witnesses and confront and cross-examine
adverse witnesses, and at which the pupil has the right to bring legal counsel or an advocate. The notice and
hearing, if the parents request a hearing, shall occur prior to the effective date of the action. If the pupil's
parent, guardian, or educational rights holder initiates a hearing, the pupil shall remain enrolled and shall not
be removed until the School issues a final decision. These rights do not apply to suspensions. No student will
be involuntarily removed for academic failure.
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Expulsion. The School’s student discipline policies for expulsions shall comply with the principles
of due process as embodied in Education Code Sections 48900, et seq. All expulsions shall conform to the
IDEIA and Section 504, including the need to hold a manifestation determination meeting when required.
Dismissal. The School may decide to dismiss a non-resident student from the Charter School for a
violation of the School rules or if the student’s monthly attendance is lower than eighty percent (80%). Such
determination will be made by the Principal/Superintendent after a meeting with the parent/guardian of the
student. Dismissal is separate and distinct from an expulsion, and a dismissed charter school student shall be
referred to his or her school district of residence. As required for all involuntary removals, the
parent/guardian will be given at least five (5) schools days’ advance written notice of the
Principal/Superintendent’s determination and the right to a hearing, as described above in the section titled
“Involuntary Removals from School.”
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VII.

FINANCIAL PLANNING, REPORTING, AND ACCOUNTABILITY

The School will adhere to policies and administrative regulations adopted by the Forestville Union School
District Board of Trustees Policies and Administrative Regulations and will participate in the Board's
annual audit of fiscal and programmatic operations. The District will continue to provide administrative
services and budget development for the School. To the extent required under applicable federal law, the
audit scope will be expanded to include items and processes specified in any applicable Office Management
and Budget Circulars. The District and School will comply with Sonoma County Office of Education audit
and accountability practices, though it will retain its rights under the parameters of Charter School law.
The district will be responsible for the school’s insurance needs.
The District and School shall resolve any audit exceptions and/or deficiencies in accordance with district
policies and procedures.
The School will also compile with District Board Policies and provide an annual performance report. This
report will, at a minimum, include the following data:
•

Summary data showing student progress toward the goals and outcomes specified in Section II
from assessment instruments and techniques listed in Section III.

•

Data on the level of parent involvement in the District's governance (and other aspects of the school,
if applicable) and summary data from an annual parent and student satisfaction survey.

•

Data regarding the number of staff working in the School and their qualifications.

Facilities
The School will continue to operate at 6321 Highway 116, Forestville, CA 95436. The school will share all
necessary classrooms, the art-, music-, and science- rooms, the Multi-purpose facility, Library/Media
Center, the computer lab, playfields and playgrounds, and offices located at the above address as necessary.
Transportation
The School will continue to participate in the district transportation program.
Closure
A description of the procedures to be used if the charter school closes. - California Education Code Section
47605(b)(5)(P)
In the event the charter is revoked, non-renewed, or rescinded, the School will resume its operations as a
non-charter School in accordance with all applicable laws. The District will document any action to rescind
the charter and notify the California Department of Education, the State Superintendent of Public
Instruction, and the County Superintendent of Schools. The District will notify parents of the loss of the
charter and inform than as soon as possible as to any changes that may occur in daily operation, policies or
procedures as a result of the loss.
All assets of the School gained while a charter school shall remain the property of the District.
The Authorized Closer shall commence closure proceedings by notifying parents and guardians of pupils,
SBE, the County Office of Education, the SELPA in which the school participates, the retirement systems
in which the school’s employees participate and the California Department of Education.
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The notice shall include the effective date of the closure (“Closure Date”), the party to contact for
information related to the closure, the pupil’s districts of residence and the manner in which parents and
guardians may obtain copies of pupil records, including information on completed courses and credits that
meet graduation requirements. The school shall provide the Authorized Closer with a list of pupils in each
grade level and the classes they have completed, together with information on the pupils’ districts of
residence.
Pupil records, including all state assessment results and special education records, shall be maintained and
transferred to the custody of the Authorized Closer, except for records and/or assessment results that, under
the provisions of the governing charter, are required to be transferred to a different entity. Personnel records
shall be maintained and transferred in accordance with applicable law.
The school shall complete an independent final audit within six months of the school’s closure. The audit
may also serve as the annual audit. The audit must include at least the following:
• An accounting of all assets, including cash and accounts receivable and an inventory of property,
equipment and supplies.
• An accounting of the liabilities, including accounts payable and any reduction in apportionments as a result
of audit findings or other investigations, loans and unpaid staff compensation.
• An assessment of the disposition of any restricted funds received by or due to the school. The Authorized
Closer must provide for the completion and filing of any annual reports required by Ed. Code section
47604.33.

Oversight, Reporting, Revocation, and Renewal
California Education Code Section 47607
According to Education Code Section 47607 the charter may be revoked if the district, or the SBE and the
SPI determine that the District:
•
•
•
•

Committed a material violation of any of the conditions, standards, or procedures set forth in the
charter.
Failed to meet or pursue any of the pupil outcomes identified in the charter.
Failed to meet generally accepted accounting principles, or engaged in fiscal mismanagement.
Violated any provision of law

If the State Board of Education believes it has cause to revoke this charter, the Board agrees to notify the
governing board of the district and grant the district reasonable time to respond to the notice and take
appropriate corrective action, unless the SBE and the SPI determine in writing that the violation constitutes
a severe and imminent threat to the health or safety of the pupils.
The charter School agrees to work to accomplish all tasks necessary to fully implement this charter,
including the submission of any necessary and duly prepared waiver requests to the State Board of
Education. Annual fiscal and programmatic audits and annual performance reports will be submitted as part
of the District’s audit to the governing board in a timely manner, as well as to the State Board of Education
and the State Superintendent of Public Instruction as required. General staff input to the preparation of the
annual report will be integral to its completion.
The School will submit its renewal request of its charter petition in sufficient time to allow the district staff
to cooperatively resolve any issues that may be identified.
`
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VIII. SCHOOL MANAGEMENT
The School will not be contracting with an Education Management Organization. All school management
will be completed by employees of the Forestville Union School District.
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IX.

IMPACT ON THE CHARTER AUTHORIZER

The District, as the authorizing agency, will provide fiscal and personnel services for the charter
school. The District will continue to provide payroll services and liability insurance along with
other insurances needed to support the school. The District will also provide the custodial and
maintenance services for the school. Scheduling of repairs and building projects will be
coordinated by the District office staff and the Superintendent. The school budget and the
purchasing of materials will be developed and implemented by the district business manager and
district staff.
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Appendix B
Forestville Union School District
Parent / Student Compact
We welcome you as parents and students in the Forestville Union School District. With all of our energy,
talents, and resources, we embrace the responsibility of educating the children of West Sonoma County. It
takes a partnership of staff, parents and students to effectively educate your students. The purpose of this
compact is to encourage the development of responsibility and respect in the students, which will help each
one become a lifelong learner and a productive citizen of the community.
Forestville Unified District Staff Agree:
1. To acknowledge the rights of parents to participate in decisions affecting their children, and
agrees to:
a. Provide periodic reports on student progress
b. Consult with parents concerning any marked changes in student performance or
behavior
c. Respond promptly to parent phone calls and requests for conferences
2. To affirm its obligation to provide a quality educational opportunity for each child by:
a. Considering and responding to individual needs of children and their families
b. Providing a strong curriculum, preparing children for the future
c. Providing competent personnel who demonstrate a caring attitude toward children
d. Maintaining a safe and secure school facility, and an atmosphere conducive to quality
education
3. To welcome parents as full partners in the educational process by:
a. Providing opportunities for parents to assist in making important decisions regarding
school policy within the parameters of Board policy
b. Encouraging parent visitation and participation in school activities
c. Providing numerous and varied opportunities for parents to volunteer
Parents Agree:
1. That supervision of a child is the joint responsibility of the school and the parent, and will:
a. supervise and assist in the completion of homework, providing a suitable place and
schedule for its completion
b. Support and reinforce the school’s conduct and dress code with heir children
c. Support regular attendance, and promptly observe opening and closing times of the
instructional day
2. To communicate promptly and professionally with the school, beginning with the classroom
teacher:
a. Regarding concerns about student performance, instruction, and other issues
b. Informing the school of matters that may affect the student’s performance or
behavior at school
3. To participate in the on-going life of the school community by:
a. As much as possible attending school events, including, but not limited to:
School Performances, Back-to-School Nights, Parent/Teacher Conferences, School
Functions, Foundation Functions, Open House
b. Providing volunteer service to the school each year, in as many of the following
opportunities as possible, but not limited to:
Book Fairs, Chaperone, Classroom Help, Room Parent, Promotion, Functions, Take-Home
Projects, Fundraisers,
Library Services, Picture Day, Stewardship of the school environment
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Students Agree:
1. To recognize that they, and only they, have the ultimate responsibility for their learning and that
they will:
a. Attend school regularly, and promptly observe opening and closing times of the
instructional day.
b. Diligently pursue their studies at school and at home.
c. Complete all work to the best of their ability.
2. To maintain a high level of conduct at all times, and
a. Demonstrate a high level of respect toward school employees, other adults on campus
and fellow students.
b. Demonstrate respect for school property and the property of others.
c. Follow school rules.
d. Demonstrate respect for their parents and their community.
e. Abide by the District conduct and dress codes.
3. Make a positive contribution to the school and community by:
a. Setting a model for others to follow as outlined in the District Conduct and Dress Code.
b. Contribute to the service of the school or mutually agreed public services, extra-curricular
activities, and community involvement each month, such as, but not limited to the
following example opportunities:
Lunch and recess volunteering, Recycling, Music and dance programs, Set-up/Take down
events,
Canned Food Drive, School Beautification, Fundraisers, School Activities, ExtraCurricular Activities
By signing the Notification of Receipt of Parent/Student Rights and Responsibilities, which is located in
the Forms Packet that accompanies the Parent Handbook, You and your student agree to all of the above.
Parents and students may withdraw from this compact at any time, and arrange for attendance at a
cooperating adjoining district.
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Appendix C

ASSURANCES

As the authorized representative of the applicant, I hereby certify that the information submitted in this
application for a charter of Forestville Academy to be located at 6321 Highway 116, Forestville, CA
95436, is true to the best of my knowledge and belief; I also certify that this application does not
constitute the conversion of a private school to the status of a public charter school; and further I
understand that if awarded a charter, the School:
1. Will meet all statewide standards and conduct the student assessments required, pursuant to Education Code
§60605, and any other statewide standards authorized in statute, or student assessments applicable to students
in non-charter public schools. [Ref. California Education Code §47605(c)(1)]
2. Will not be deemed the exclusive public school employer of the employees of the charter school for the
purposes of the Educational Employment Act (Chapter 10.7 (commencing with §3540) of Division 4 of Title 4
of Title 1 of the Government Code.2 [Ref. California Education Code
§47605(b)(5)(O)]
3. Will be nonsectarian in its programs, admissions policies, employment practices, and all other operations. [Ref.
California Education Code §47605(d)(1)]
4. Will not charge tuition. [Ref. California Education Code §47605(d)(1)]
5. Will admit all students who wish to attend the school, and who submit a timely application, unless the school
receives a greater number of applications than there are spaces for students, in which case each applicant will be
given equal chance of admission through a random lottery process. [Ref. California Education
Code§47605(d)(2)(B)]
6. Will not discriminate against any student on the basis of ethnic background, national origin, gender, or disability.
[Ref. California Education Code §47605(d)(1)]
7. Will adhere to all provisions of federal law relating to students with disabilities, including the IDEA, Section 504
of the Rehabilitation Act of 1974, and Title II of the Americans with Disabilities Act of 1990, that are applicable
to it. .
8. Will meet all requirements for employment set forth in applicable provisions of law, including, but not limited to
credentials, as necessary. [Ref. Criteria for Review, §11967.5.1(f)(5)]
9. Will ensure that teachers in the school hold a Commission on Teacher Credentialing certificate, permit, or other
document equivalent to that which a teacher in other public schools are required to hold. As allowed by statute,
flexibility will be given to non-core, non-college preparatory teachers. [Ref. California Education Code§47605(l)]
10.
Will at all times maintain all necessary and appropriate insurance coverage.
11.
Will follow any and all other federal, state, and local laws and regulations that pertain to the applicant or
the operation of the charter school.

Authorized Representative’s Signature

Date
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